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MANDATORY DISCLOSURE 

THREE-YEAR FULL TIME MASTER OF COMPUTER APPLICATIONS (MCA) 

 
“The information has been provided by the concerned institution and the onus of authenticity lies with 

the institution and not on AICTE.” 
 

I. Name/Address of the Institution 

Name  Integrated Academy of Management and Technology (INMANTEC) 
Adhyatmik Nagar, Delhi-Hapur Highway (NH-24), Udyog Kunj 

Ghaziabad -201009 UP 

Telephone with STD 0120-2768951/52 

Fax No.  0120- 2768952 

E-Mail: admin@inmantec.edu, info@inmantec.edu 

Web site www.inmantec.edu 

 

Name & Address of the Executive Director 

Name  Prof Pankaj Gupta  

Designation Executive Director 

Qualification & 
Experience 

BE, MBA, 24 years Specialization HR 

Telephone with STD 0120-3290933 (O), 0120-4111393 (R) 

E-Mail pankaj.gupta@inmantec.edu 

 

III. NAME OF THE AFFILIATING UNIVERSITY 
 
 -> UP Technical University, IET Campus, Sitapur Road, Lucknow 
IV. GOVERNANCE  

 

� Members of the Board and their brief background 
 

The Board of Governors constitutes illuminating personalities of eminence from various 

fields – various fields of branches of Engineering and Technology, Management and 

Veterans in Industries.  They are embodiments of ethics, morality and culture coupled 

with excellence in Business.  They strive for continuous improvement in quality and 

perfection. 

 

The Philosophy of Governance is closely related to the invigorating personalities who 

adore the Board of Governors.  The Philosophy of governance in aimed at achievement 

of the Mission and Vision of the College.  The Philosophy of Governance is paving the 

stepping stones for excellence in imparting Technical and Management education 

coupled with ethics, aimed at creating and moulding professionals of excellence with 

character. 

 



 

 MD for MCA – Page 2 of 19 

26082009 

 
 
 
BOARD OF GOVERNORS 

Chairman 

BP Singhal, IPS (Retd) 

Former Member of Parliament 

Former Addl Secretary, MHA, GoI 

Ex-Chairman, CBFC Mumbai 

 

Member Secretary 

Pankaj Gupta 

Executive Director, INMANTEC (Ex Officio Member)  

Members 

Shiromani Sharma, IAS (Retd) 

I A S  (Retd.), Former Chief Secretary, Govt of 

UP 

CK Tikku, IRS (Retd) 

IRS (Retd) Ex Chairman, CBDT, Govt. Of India 

PC Chaturvedi, IAS 

Director General – ESIC , Delhi 

KN Rattan 

Advisor, Laxmi Precisions Screws Ltd, Counselor 

TQM Institute New Delhi 

Shri Jatendra Mehta  

Managing Director, Omax Autos Ltd.  

Gurgaon 

Yogesh Munjal 

Managing Director    

Munjal Showa Ltd. 

Dr Devi Singh 

Director  

IIM, Lucknow 

K Sampath, FCA 

FCA, Practicing Chartered Accountant (Taxation) 

Dr. R B L Goswami                                

 Ex Vice Chancellor, CCS University,Meerut 

 

 
 

ADVISORY BOARD 

Chairman 

Dr SC Kuchhal 

EX-Professor, IIMA 

World Bank Consultant 

Members 

Dr RBL Goswami 

Former VC, CCS University  

Chairman, Management Council, INMANTEC  

Pankaj Munjal 

Managing Director,  

Hero Motors 

GK Kawatra, LLM(Harvard) 

Secretary, FICCI, 

Executive Director, Indian Council of Arbitration 

Ms. Lakshmi Sampath 

Sr Advocate, Supreme Court 

Dr Abdul Qayum Ansari 

Dean & Head (FMS&IT) 

Jamia Hamdard 

NK Mehta 

Technical Director & Head, WRIS Div 

National Informatics Centre (NIC) 

Dr CK Raju 

Director (Academic), 

INMANTEC 

Dr BC Goel 

Former Advisor to Govt of Uttranchal  

Dr Karmeshu  
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Dean & Prof IT, School of Computer & System 

Sciences, JNU, New Delhi 
 
 

� Frequency of the Meetings of Board of Governors: Twice a year 

� Frequency of the Meetings of Academic Advisory Board: Once a year  

� Organizational chart and processes    

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

� Nature and Extent of involvement of faculty and students in academic affairs/ 
improvements 

 
 

Teaching Methodology: The faculty is dynamically engaged in academic and 
administrative activities through optimum mix of topical lectures, interactions, case 
studies, quizzes, role-plays, group discussions, guest lectures from industry and 
trade, management games, counseling, industry visit and industry interaction for 
the benefit of the students. Students are encouraged to represent their cases 
through individual and group presentations. Further, opportunity is provided 
through participation of students in various seminars, workshops and similar 
events through more than 16 various clubs, committees and forums active within 
the institute. 

Industry Interface: INMANTEC maintains rapport with the changing demands of 
corporate world in the course of constant interaction with stalwart industries 
through one of its most important unit -Corporate Resource Division (CRD). This 
division, comprising the faculty and the students, is responsible for organizing 
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fortnightly guest lectures by management gurus, renowned consultants, eminent 
industry experts and managers from different organizations. CRD has been largely 
successful in sourcing of live projects from industry, corporate training and 
development programs, commercial sponsorships, exchange programs among others 
beside organizing summer placements and providing final campus recruitments 
much above 100% owing to its strong linkage with the industry. 

As part of its core activity at INMANTEC, students are encouraged to organize panel 
discussions and interactive sessions with corporate. In these sessions the corporate 
stalwarts share their views on the various issues with the students. 

CRD is also responsible for conducting national and international level conferences, 
seminars, workshops and symposia on contemporary issues of management, which 
are acclaimed by the captains of industry for their timely nature and incisive 
content.  

Beside this the CRD teams up with PR & Promotions Committee to encompass 
promotional activities, and working to enhance public & media relations as well. 
This team ensures presence of the press at major happenings at INMANTEC and 
press meets. 

 

Faculty feedback: Students are encouraged to give their course and faculty 
feedback to help the management take a critical view of the pedagogy being 
followed, faculty’s subject knowledge & update, need for further improvement and 
other parameters. 

 
 
Extra Curricular Activities : The Institute offers platforms of through more than  16 
clubs and committees for the faculty as well as the students to participate in. Each 
club or committee is assigned under a faculty in-charge and an annual activity 
calendar is drawn with at-least 2 events for each club or committee in a year. 

 
The method of participative management is followed and the views of teachers,  
administration and students are given due consideration.  The Management is 
dynamic in nature adopting Policies to suit the changing environment. 

  
The Class Committee, wherein staff and students are members, is effectively  
functioning to discuss and resolve any issue regarding academics and amenities  
during monthly  CR & HR meeting. 
 
Suggestion and Complaints box, periodical student feedback, data and need based  
students counseling are other processes followed to ensure students enjoy the best  
academic services and amenities. 
 
A few other areas where the clubs and committees function are : Conducting  
Workshops on current affairs ,Conducting Seminars by the students on latest IT  
related topics ,Attending the faculty improvement programs ,Conducting Inter  
college meet based upon IT related topics. 

 
 

� Mechanism/Norms & Procedure for democratic/good governance 
� Academic calendar for the institute and departments are prepared well in 

advance. 
� Rules and regulations of the institute are framed and informed to all 

concerned. 
� Regulations of the University are informed to all students, faculty and staff. 
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� Policy decisions related to all academic matters are taken collectively by the 
Governing Council Committee. Minutes of meetings are prepared and 
circulated to the members and the faculty. All decisions are communicated 
through Circular to the faculty and through Notice to the students. 

� Meetings of faculty are convened at regular intervals and the policy decisions 
related to academic and administrative matters informed. 

� Mark lists and attendance are sent to the parents periodically. 
� Weak students are identified and suitable action to improve their 

performance is taken periodically. 
� Misbehaved students are identified and counseled and the disciplinary 

committee handles the cases. 
� After the announcement of semester results coaching classes are conducted 

for the failed students. 
 

� Student Feedback on Institutional Governance/faculty performance 
� Feedback from students is classified into faculty-subject wise.  Strengths 

and weaknesses are identified and faculties are counseled to improve upon. 
� Feedback is also obtained from students about institutional governance and 

suggestions are accepted and implemented. 
 

� Grievance redressal mechanism for faculty, staff and students  
� A Grievance Redressal Committee comprising of senior faculty, girl & boy 

students and staff is constituted every year.  
� The committee is headed by the Head of a department.   It receives grievance 

from faculty, staff and students and takes remedial actions. 
� On complaints, it conducts inquiry considering all aspects and submits its 

findings and recommendations.  Remedial measures are taken accordingly. 
� Suggestion boxes are placed at strategic points and acted upon promptly. 
� The staff can represent their grievances to the concerned HOD, Dean, 

Executive Director, Management in that order, if their grievances are not 
redressed at the appropriate level of authority. The same procedure is 
adopted for Non-teaching Staff also. As far students, they can put their 
grievances in the grievance box kept in each department / and or to the 
Management Committee, at the end of semester. 

 

V. PROGRAMMES 
 
Name of the Programmes approved by the AICTE 
 
MCA  ( Master of Computer Applications) 
 
Name of the Programmes accredited by the AICTE : None 
 
 
For each Programme the following details are to be given:  
Name   : MCA (Masters in Computer Applications) 
Number of seats : 60 
Duration  : 3 years (FT) 
Cut off mark/rank for admission during the last three years : Through state 
entrance examination 
Fee : Rs.75,000/- 
Placement Facilities : CRD (CORPORATE RESOURCE DIVISION) handles all 
activities related to career counseling, corporate relationship management, 
corporate talks, seminars etc. Its placement cell consists of three faculty members, 
one industry expert and a number of students –a majority being from the final year. 
Of the three faculty members one heads the CRD, one faculty member is from the 
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management stream and the other is from IT. This cell assists the students in 
comprehensive career planning and development as well as guides them in securing 
placement in today’s competitive job market. Students receive counseling on job 
search strategies, interview skills and résumé writing techniques. As a result of 
rigorous training, incorporating effective communication, business etiquettes, and 
soft skills, for students throughout the length of the programs, the institute has 
been able to provide consistently upto 100% employment to its graduates, with 
tremendous success during the past. 
 
Campus placement in last three years with minimum salary, maximum salary and 
average salary  
 

MCA 2007 
(lacs/annum) 

2008 
(lacs/annum) 

2009 
(lacs/annum) 

Min 1.20 1.30 1.50 

Avg. 2.20 1.62 1.80 

Max. 3.20 4.0 4.60 

 
Name and duration of programme(s) having affiliation/collaboration with  
Foreign University(s)/Institution(s) and being run in the same Campus along  
with status of their AICTE approval. If there is foreign collaboration, give the 
following details: NONE 
 
Details of the Foreign Institution/University: NOT APPLICABLE 
 
For each Collaborative/affiliated Programme give the following:  
            NOT APPLICABLE 
 
Whether the Collaborative Programme is approved by AICTE? If not whether 
the Domestic/Foreign Institution has applied to AICTE for approval as 
required under notification no. 37-3/Legal/2005 dated 16th May, 2005  : NOT 
APPLICABLE 
 
VI. Faculty 
 
Branch wise list faculty members:  
Permanent faculty    :  MCA : 18 
Visiting faculty    : MCA : 04 
Adjunct faculty     : NIL 
Guest faculty    : 8 
Permanent Faculty: Student Ratio  :  1:15 
 
Number of faculty employed and left during the last three years 
 

No. of Faculty Left 02 

No. of Faculty  employed 04 

 
 
 
 
 
 
VII. Profile of Director/Principal with qualifications, total experience, 
age and duration of employment at the institute concerned  :   
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Dr C. K. RAJU 
 
 
B-56, Tarang Apartments 
19 I P Extension, Delhi 110 092 
Tel: +91–11–2272-6015, Fax: 2272-4533 
Email: c_k_raju@vsnl.net 
 
 
D A T E O F B I R T H :  7 March 1954 
 
 
 
 
E D U C A T I O N 
 
 
 
B.Sc. (Hons), Physics, 1973, Institute of Science, University of Bombay. 
M.Sc., Mathematics, 1975, Centre for Advanced Study in Mathematics, University of 
Bombay. 
Ph.D., 1980, Indian Statistical Institute, Calcutta. 
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List of  Faculty (MCA course)  :  
 D e s i g n a t i o n Q u a l i f i c a t i o n s w i t h f i e l d o fs p e c i a l i z a t i o n w i t h c l a s s /d i v i s i o n o f p a s s i n g E x p e r i e n c eS n o N a m e ( s ) o f t h eT e a c h i n gF a c u l t y ( L e c t u r e r /A s s t .P r o f e s s o r /P r o f e s s o r ) U G P G D o c t o ra t e D a t e o fB i r t h T I R D a t o fJ o i n i n g t h eI n s t i t u t i o n G r o s s t o t a ls a l a r y a s o nd a t e w i t hs c a l e & B a s i cp a y1 M r P a n k a jG u p t a E x e c u t i v eD i r e c t o r B E M B A P h dP u r s u in g 2 3 / 2 / 1 9 6 1 1 3 1 0 2 3 / 6 / 2 0 0 4 D i r e c t o r1 8 4 0 0 - 5 0 0 -2 2 4 0 02 D r C K R a j u P r o f e s s o r& D i r e c t o r( A c a d e m i c ) B S c ( H o ns ) M s c ( M a th s ) P h d 7 / 3 / 1 9 5 4 2 0 8 3 3 1 / 5 / 2 0 0 7 D i r e c t o r1 8 4 0 0 - 5 0 0 -2 2 4 0 03 D r T K S i n g h a l P r o f e s s o r B S c M S c , M S( S o f t w a r eS y s t e m s )M C A P h d 2 3 / 9 / 1 9 7 1 1 4 2 4 1 / 9 / 2 0 0 1 P r o f e s s o r1 8 4 0 0 - 5 0 0 -2 2 4 0 04 M r D e e p a kS a x e n a A s tP r o f e s s o r B C o m M S c ( C S ) P h dP u r s u in g 1 0 / 1 1 / 1 9 73 1 3 2 1 8 / 3 / 1 9 9 9 A s s t .P r o f e s s o r1 2 0 0 0 - 4 2 0 -1 8 3 0 05 M r P r a s h a n tJ o h r i A s tP r o f e s s o r B s c M C A P h dP u r s u in g 1 / 7 / 1 9 7 0 1 0 4 1 2 / 1 / 2 0 0 7 A s s t .P r o f e s s o r1 2 0 0 0 - 4 2 0 -1 8 3 0 06 D r B h a w n aG a r g A s tP r o f e s s o r B C o m M S c( S t a t s )M c o m ,N e tQ u a l i f i e d P h d 1 4 / 1 0 / 1 9 72 1 3 3 3 . 5 2 9 / 7 / 2 0 0 4 A s s t .P r o f e s s o r1 2 0 0 0 - 4 2 0 -1 8 3 0 07 M r G u a r a vP a r a s h a r L e c t u r e r B E ( C S ) M S c ( C S ) P h dP u r s u in g 2 4 / 9 / 1 9 7 7 1 0 2 4 / 9 / 2 0 0 1 L e c t u r e r8 0 0 0 - 2 7 5 -1 3 5 0 08 M s A r c h a n aG u p t a L e c t u r e r B S c M C A - - 1 8 / 1 0 / 1 9 80 2 0 . 5 1 / 9 / 2 0 0 7 L e c t u r e r8 0 0 0 - 2 7 5 -1 3 5 0 09 M r P r i y a n s h uK u m a r L e c t u r e r B S c M C A - - 1 7 / 9 / 1 9 8 0 1 2 . 1 1 / 9 / 2 0 0 8 L e c t u r e r8 0 0 0 - 2 7 5 -1 3 5 0 01 0 M r S u d h i rS r i v a s t a v a L e c t u r e r B S c M C A - - 2 7 / 4 / 1 9 7 3 3 . 5 2 / 7 / 2 0 0 7 L e c t u r e r8 0 0 0 - 2 7 5 -1 3 5 0 01 1 M r A v a n i s hS r i v a s t a v a L e c t u r e r B C A M C A - - 2 5 / 3 / 1 9 8 2 2 . 7 6 9 / 1 / 2 0 0 7 L e c t u r e r8 0 0 0 - 2 7 5 -1 3 5 0 01 2 M r A v n e e s hK u m a r L e c t u r e r B s c M C A P h dP u r s u in g 2 7 / 1 2 / 1 9 76 5 0 . 4 5 / 1 / 2 0 0 7 L e c t u r e r8 0 0 0 - 2 7 5 -1 3 5 0 01 3 M r V i v e k S e nS a x e n a L e c t u r e r B T e c h( C S ) M T e c hP u r s u i n g - - 1 9 / 1 1 / 1 9 81 4 . 2 5 / 7 / 2 0 0 8 L e c t u r e r8 0 0 0 - 2 7 5 -1 3 5 0 01 4 M s B a r k h a V i j h L e c t u r e r B C A M C A P h dP u r s u in g 2 8 / 9 / 1 9 8 3 2 1 6 / 6 / 2 0 0 8 L e c t u r e r8 0 0 0 - 2 7 5 -1 3 5 0 0
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VIII. FEE  
 

� Details of fee, as approved by State fee Committee, for the Institution. 
 
 
 
 
 
 
 
 
 
 
 
 

� Time schedule for payment of fee for the entire programme. 
 

In Two installments 

1st Installment to be paid at the 
time of admission  

2nd Installment to be paid in 
January. 

 

 
� No. of Fee waivers granted with amount and name of students. 

NIL 
� Number of scholarship offered by the institute, duration and amount  

 
MCA program: Freeships to poor & deserving candidates 

 
Course / Session Name Position Marks Percentage 

Rajni Vasudevan 1
st
 1827/2400 25 % 

Divya Bansal 2
nd

 1798/2400 15 % 

MCA  

(2005-2008) 

(2 year ) 
Gautam Verma 3

rd
 1750/2400 10% 

Brij Bhushan Mishra 1
st
 1473 / 1700 25 % 

Neha Bery 2
nd

 1457 / 1700 15 % 

Pawan Jangid 1419 / 1700 

MCA  

(2005-2008) 

(3 year ) 

Trapti Tomar 
3

rd
 

1419 /1700 
10% 

Tushar Kant Sharma 1
st
 1731/2400 25 % 

Sumit Kumar 2
nd

 1679/2400 15 % 

MCA  

(2006-2009) 

(1 year ) 
Amrita Singh 3

rd
 1662/2400 10% 

Nehi Dixit 1
st
 1743 / 2400 25 % 

Tushar Kant Sharma 2
nd

 1734 / 2400 15 % 
MCA ( 2006-2009) 

(2nd  year) 

 Priyanka Rani 3
rd

 1709 / 2400 10% 

Rajni Rani 1
st
 1730 / 2400 25 % 

Charu Dixit 2
nd

 1691 / 2400 15 % 

MCA ( 2007-2010) 

(1st  year) 

 
Mohd. Atif 3

rd
 1532 / 2400 10% 

 

 Particulars Amount 

 

 

 

 

 

 

 

HON'BLE HIGH COURT HAS FIXED THE PROVISIONAL 
FEE FOR VARIOUS TECHNICAL COURSES FOR CURRENT 

SESSION AS RS.75,000/-. 

 
Annual Hostel Fee (Including Mess 
charges without lunch) 

45,000.00 
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� Criteria for fee waivers/scholarship. 
 

Merit Scholarships, Rewards and Financial Assistance 

In an effort to encourage meritorious students at INMANTEC and its Group Institutions, the following 

scholarship schemes have been introduced by the Management commencing session 2006-07 onwards 

(revised w.e.f. academic session 2007): 

I. MERIT SCHOLARSHIPS 

a) The students passing all subjects in a particular year shall ONLY be considered for the scholarships for 

that year. 

b) The students getting place in any of the top 3 positions of the university will be granted 100% fee 

concession for the concerned year applicable to all university courses.  50% fee waiver would be 

granted for securing the remaining seven positions among top-10 of the university. 

c) In case of a university affiliated program, students getting 1st, 2nd and 3rd positions at Institute level 

on the basis of annually compiled results of the entire year will be awarded 25%, 15% and 10% of fee 

concession respectively. This scheme is not applicable to students failing during the year concerned. If 

any readmitted student qualifies his/her claim for such scholarship for a particular course, he/she shall 

be considered eligible for the same provided he/she fulfills clause (a). 

d) In case of an autonomous program (such as PGDM), while drawing merit for the top three positions at 

the institute, the overall ranking of students is considered that incorporates 20% of weighting of 

academic score for the year in question, another 20% is derived from their attitude & aptitude tests and 

the rest 60% attributes to the managerial & leadership abilities of the student. The scholarship scheme, 

however, remains the same as given in clause (c) above. 

e) In case a student is already being offered fee relaxation in some other form and qualifies for any of the 

above schemes, the higher of the two amounts will be considered for fee concession. 

f) The Management Committee reviews special scholarships to girl candidates (partial relaxation in 

academic fee) from time to time with an objective to promote women education. The amount and frequency 

of such scholarships is subject to change and is at sole discretion of the Management. 

 

II. REWARDS 

The students securing equal to or more than 75% in aggregate of the End Semester / Annual Examination 

(as applicable) shall be rewarded at the rate of Rs. 200/- for each additional aggregate percentage. This 

scheme will not be applicable to the students pursuing final year of any course running at INMANTEC. 

III. FINANCIAL ASSISTANCE 

Financial assistance to deserving poor candidates, wards of war-widows and of police martyrs to the extent 

of 10% or more may be offered on case-to-case basis subject to review of their performance during the year 

only after a written request is received from candidate / student.  However, the decision of Management 

shall be binding. 
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� Estimated cost of Boarding and Lodging in Hostels. 
 

Annual hostel fee (optional) 

(Including Mess charges without 
lunch) 

45,000/-   

 

Hostel caution money 

(refundable) 
2,000/- 

 
IX. ADMISSION 

 

� Number of seats sanctioned with the year of approval. : 60 seats (since 2001) 
� Number of students admitted under various categories each year in the last 
three years. 

 
MCA programme 

Year Category  No. of Seats Remarks 

2009-2012 General  
 
 
Management 

51 
 
 
9 

Through State Entrance 
Examination conducted by 
affiliating university 
 

2008-2011 General  
 
 
Management 

51 
 
 
9 

Through State Entrance 
Examination conducted by 
affiliating university 
 

2007-2010 General  
 
 
Management 

51 
 
 
9 

Through State Entrance 
Examination conducted by 
affiliating university 
 

2006-2009 General  
 
Management 

51 
 
9 

Through State Entrance 
Examination conducted by 
affiliating university 
 

 
� Number of applications received during last two years for admission under 
Management Quota and number admitted.  

 

2006-2009 Applications: 23 
Admitted : 9 

2007-2010 Applications: 26 
Admitted : 9 

2008-2011 Applications: 30 
Admitted : 9 

2009-2012 Applications: 32 
Admitted : 9 

 
X. ADMISSION PROCEDURE  
 

� Mention the admission test being followed, name and address of the Test Agency 
and its URL (website). 
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: State Entrance Examination conducted on behalf and by  UP Technical 
University, Lucknow (URL: www.uptu.org) 

 
� Number of seats allotted to different Test Qualified candidates separately 
[AIMCET/CET (State conducted test/University tests)/Association conducted 
test] : NONE 

 
 
 
 
� Calendar for admission against management/vacant seats: 
 

- Last date for request for applications.        As per U.P.T.U Procedure 

- Last date for submission of application.      As per U.P.T.U Procedure 

- Dates for announcing final results.      As per U.P.T.U Procedure 
- Release of admission list (main list and waiting list should be announced on 
the same day)      As per U.P.T.U Procedure 

- Date for acceptance by the candidate (time given should in no case be less 
than 15 days)      As per U.P.T.U Procedure 

- Last date for closing of admission.      As per U.P.T.U Procedure 
- Starting of the Academic session. As per university calendar 
- The waiting list should be activated only on the expiry of date of main list. The 

policy of refund of the fee, in case of withdrawal, should be clearly notified. 

Before the start of session as per AICTE guidelines / After the start of session 

only Caution money is refundable  
-  

XI. CRITERIA AND WEIGHTAGES FOR ADMISSION 
 

� Describe each criteria with its respective weightages i.e. Admission Test, marks 
in qualifying examination etc.  
UP Technical University, Lucknow conducts state entrance examination every 
year and follows reservations, weightages as per State Govt. norms. 

� Mention the minimum level of acceptance, if any. 
Appearance in State Entrance Examination and 10+2+3 degree with Maths at 
10+2 level. 

 
� Mention the cut-off levels of percentage & percentile scores of the candidates in 
the admission test for the last three years.  
The State Entrance examination conducted by the UP Technical University 
does not publish result in the form of score , however the candidates 
appearing in state entrance examination are given ranks on the basis of their 
performances as the top performer get the rank 1 and so on. 
 

Year Min. State Level Rank  

2006-2009 1296 

2007-2010 2616 

2008-2011 1517 
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2009-2012 Admissions Under process 

 
 
� Display marks scored in Test etc. and in aggregate for all candidates who were 
admitted.  
 
The State Entrance examination conducted by the UP Technical University 
does not publish result in the form of score, however the candidates appearing 
in state entrance examination are given ranks on the basis of their 
performances as the top performer get the rank 1 and so on. 
 
 

XII. Application Form  
 

� Downloadable application form, with online submission possibilities.  
 

The web site of institute www.inmantec.edu hosts the centralized 
application form for the benefit of candidates. 

 
XIII.    LIST OF APPLICANTS  
 

� List of candidates whose applications have been received along with 
percentile/percentage score for each of the qualifying examination in separate 
categories for open seats.  List of candidates who have applied along with 
percentage and percentile score for Management quota seats. 

 
The State Entrance Examination conducted by the UP Technical University 
awards ranks on the basis of the performances. UP Technical University, 
Lucknow follows reservations, weightages as per State Govt. norms. 
 
 
 

       XIV.   RESULTS OF ADMISSION UNDER MANAGEMENT SEATS/VACANT SEATS  
  

� Composition of selection team for admission under Management Quota with the 
brief profiles of members (This information be made available in the public 
domain after the admission process is over)  

 

ADMISSION COMMITE  
 

The Selection Committee for admission under Management Quota is approved by Governing 
Council of Institute. The members have wide experience in a range of  management, commerce, 
and information technology, areas besides administration. A brief profile of each member is 
given below: 
 

Mr PANKAJ GUPTA  
Executive Director 
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An Engineering graduate and MBA, Mr Gupta is known for his leadership and administrative 
traits. Has a vast industrial and academic experience. He is an acclaimed trainer in behavioral 
sciences. 

Mr UC Mathur,  
Professor (Mgmt ) & Dean (R&D) 

Professor Mathur has held positions of President and CEO of World Digital, CEO Modi 
Telecom, Vice President of GEC Group Company, Vice President Escorts Telecom and GM 
Group of Uptron. Professor Mathur has taught at various institutions of repute. His research 
interests include Strategic Management, Advertising, Marketing Research, Mergers and 
Acquisitions etc. Has written 24 books on contemporary and value based management 
streams. 

Dr TARUN K SINGHAL,  
Professor & Asst Dean (IT) 

Holds Phd degree ,Masters in Mathematics, Software Systems and Computer Applications and 
International Certifications from Microsoft, Cisco and Brainbench. Has vast consulting 
experience with IT Services Industry as well. 

Mr R K SINGAL  
Assistant Professor & Asst Dean (Mgmt) 

Holds BE & PGDBA. Has 26 years of mixed experience in corporate and academics. Is 
responsible as Program Coordinator (PGDM) 

Dr DEEPAK SINGH 
Assistant Professor & Program Coordinator (PGDM) 

Holds Phd and MBA degree besides Diploma in Export Management. Has experience of 12 
years in academics and industry. Has served eminent institutions in Asia and Africa. Has 
published research papers & articles for reputed journals and newspapers. Has research 
interests in Marketing, Consumer Behavior, HRM, IB etc. 
 

Mr VISHAL KUMAR 

Trainer – Soft Sills & Personality Development 
 
 (applicable only for management quota seats) 

 
� Score of the individual candidates admitted arranged in order of merit. On the 

basis of ranks secured in State Entrance Examination. 
 
� List of candidates who have been offered admission.  
The candidates who will be allotted our institute shall be given place in list to  
be displayed on the web site. 

 
� Waiting list of the candidates in order of merit to be operative from the last 

date of joining of the first list candidates. Not Applicable 
 
� List of the candidates who joined within the date, vacancy position in each 

category before operation of waiting list.  The University prescribes the date to 
the candidates, they are supposed to report at the institute.  
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XV. INFORMATION ON INFRASTRUCTURE AND OTHER RESOURCES AVAILABLE  
 

LIBRARY:  
 

� Number of Library books/Titles/Journals available (programme-wise) 
 
MCA Programme 

Journals 

S.No Course(s) Number of titles of the books 
Number 

of 
volumes 

National International 

1 MCA 1596 5885 21 6 

 
� List of online National/International Journals subscribed  & E-Library facilities 
 

1. Delnet Membership 

2. British Council Membership 

3. DOAJ (Online access Journals) 

4. Zinio Digital Magazine 

5. EBSCO Online 

6. EMERALD 

LABORATORY:  
 

For each Laboratory  
 

� List of Major Equipment/Facilities & List of Experimental Setup    

     
 

Sr. No Description Configuration 

1 ET-8085 AD3 Based on 8085 with Ext. Keyboard 

2 ET-8085 LCD Based on 8086 with Ext. Keyboard 

3 8085 Microprocessor Microprocessor Assembly programming kit 

4 Digital Trainer KIT Excel Technology digital trainer ETDT 

5 IC - 7400  

6 IC - 7402  

7 IC - 7404  

8 IC - 7408  

9 IC - 7432  

10 IC - 7442  

11 IC - 7447  

12 IC - 7474  

13 IC - 7490  

14 IC - 7486  

 
COMPUTING FACILITIES: 

 

Number and Configuration of Systems P-IV & Core 2 Duo Systems 
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Total number of systems connected by LAN 185 

Total number of systems connected to WAN  183 

Internet bandwidth : 4 mbps leased line 
 

Major software packages 
Available (application) 

 

Symantec Antivirus Corporate Edition 8.1 , 

Symantec Antivirus Corporate Edition for Mail 

Server, Symantec Antivirus Corporate Legacy 

Solution, Norton Antivirus 2003, SQL Server 
2000 Ent. Edition, SQL Server 2000 St. Edition, 
SQL Server 2000 Developer Edition, SQl Server 
7.0, Microsoft Exchange Server 2003 Ent. Edition 
,Microsoft Exchange Server 2003 St. Edition, 
Microsoft Exchange Server 5.5, Microsoft 
Internet Security and Acceleration Server 2000 
Ent. Edition, Microsoft Internet Security and 
Acceleration Server 2000 St. Edition ,Microsoft 
Commerce Server 2000, Microsoft Commerce 
Server 2002 Developer Edition ,Biztalk Server 
2002 Developer Edition ,Biztalk Server 2004 
Beta Edition ,Microsoft SNA Server4.0, Microsoft 
Content Management Server 2002 ,Sharepoint 
Portal Server 2001, Microsoft Office Share Point 
Portal Server 2003 ,Microsoft Identity Integration 
Server 2003 Ent. Ed., Office Live Communication 
Server 2003 St. Ed., Microsot Commerce Server 
2002 ,Microsoft Host Integration Server 2000 
,Microsoft Site Server 3.0 ,Microsoft System 
Management Server 2.0 ,Microsoft Backoffice 
Server 4.5 developer edition ,Visual Studio.Net 
2003 , Microsoft Office 2000 ,Microsoft Office 
2003 ,Microsoft Office Access 2003 ,Microsoft 
Office Visio Professional 2003 ,Microsoft Office 
Project Professional 2003 ,Microsoft Office XP 
Professional with Frontpage ,Microsoft Office XP 
Professional without  Frontpage ,Visual Studio 
6.0 Professional Edition with MSDN lib. 
,Microsoft Visual J++ 6.0 Professional Edition 
,Microsoft Embedded Visual C++ 4.0  ,Visual 
Studio.Net 2003 Professional ,Visual Studio.Net 
2003 Professional (MSDN) ,Microsoft .Net 
Academic Resource Kit ,Visual Source Safe 6.0d 
,Turbo C++ Suite ,JDK 1.3+ 1.4+1.5 ,All Related 
JDK Software , Visual Studio.Net 2005 
Professional (Standerd)Exchange Server 2007 

Major software packages 
Available (System) 

Windows Server 2003 St. Edition , Windows 
Server 2003 Ent. Edition ,Windows Server 2003 
Web Edition Volume License Ver. , ,Windows 
2000 Advanced Server ,Windows 2000 Server 
,Windows 2000 Professional ,Windows XP 
Professional  ,Windows XP Tablet PC Edition  
,Windows XP Media Center Edition 2004 



 

 MD for MCA – Page 19 of 19 

26082009 

,Microsoft Virtual PC 2004 ,Windows NT Server 
4.0 ,Windows NT 4.0 Workstation ,Windows 
CE.Net 4.2 ,Windows 98SE, Windows ME 
,Windows Small Business Server 2003 ,Redhat 
Linux 8i ,Interactive 8.2 Mandrake Linux ,Turbo 
Linux , Windows XP Professional 64Bit ,Windows 
Vista Professional 

 
� Special purpose facilities available    
 

Games and Sports Facilities: Yes  ( Volleyball, Badminton, basket Ball, Chess, 

carom etc. 

Extra Curriculum Activities Yes ( 16 Clubs & Committees) 

Soft Skill Development Facilities Yes    (round the year) 

Number of Classrooms and size of each 
( For MCA) 

4 ( 72.6 sqm each) 

Number of Tutorial rooms and size of 
each  

4 (60 sqm each) 

Number of laboratories and size of each 1 ( 155 sqm) 

Number of drawing halls and size of each 2 ( 120 sqm) 

Number of Computer Centres with 
capacity of each 

3 ( 260 sqm) 

Central Examination Facility, Number of 
rooms and capacity of each. : 

Class rooms and drawing halls are used to  conduct  

examinations. 

Audio Visual Aids ( every class room is 
well 

Equipped with requisite audio visual aids) 

 

 
� Curricula and syllabi for each of the   http://www.uptu.org 

              programmes as approved by the University.  
� Academic Calendar of the University   http://www.uptu.org  
� Academic Time Table      As per University norms 
� Teaching Load of each Faculty    As per University norms 
� Internal Continuous Evaluation System and place  As per University norms 
� Students’ assessment of  , System in place.  Through Feedback Form 

 

 


